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Note: l) All questions are compulsory subject ro internal option.
2) [rigures to thC right inclicate lull nrarki,
3) All rvorkings shall tbrm part of your answer.

Q.l1'he tbllowing data pertains ro Process A fbr october,z0lg of Sawant Ltd.
l. Opening stock of WIP 800 units at a cosr of Rs. 4.000
Degree of completion: Material 100%: I.aboLr 60%o and overhea d 60%
2. Input of Materials: 9.200 tJnits at cosl ol'Rs. 3(r.g00
3. Direct Wages incurred fts. 16,740.

" 4. Overhead inourred Rs. 8,370
5. Units scrapped 1.200 units.'['he stagc ol'cornpletion ol'these urrits r,vas:

Materials 10096

La[.rour arrd Ovcrlrcod tl()'.t,i].

6. Closing WIP: 900 units. Degr.cc ol'Ciorrrplction:
Materials 100%

l,abour and overhead 70oZ

7. Norrnal loss is 80% of total input (opening wlp Units + Input units)
8. Scrap value [ls. 4 per unlt.
9. Units lransferred to thc nExt process. 7.900 units.

l'ou arc rcquired to:
I.Staterrenl of ecluivalent Uuits ol'prodrrctiorr. (tJse Irlrro Methocl)
2.Statement showing cost per equivalent unrt.
J. Statement ol-Cost Apportionrrrcnt.

4.1)rocessA Acoount.

(1s)

OR

(ls)
Q.IXYZ l-td is cngaged in process industry. Opening Stock ot'wlP 200 units,During the month
August 2019. 1,800 units were introduced in proccss'X'. The normal loss was estimat-ed al5%oof
total input(Opening WIP Units + lnput units). At the end of the rronth 1,400 units had been
produced and transt'erred to process 'Y'. 460 units rvere incornplete and I40 units. after passing
through firlly the entire process had to be sorapperl. l'he incomplete units had reached the tbilowin!
stage of completion;

Material 75o%.Labour 509/0 & Ovcrheads 50%.
l-'ollowing arc tlre further infbrnraLion on the process ,X':

Cost of Opening Stock of WIP:
Matcrial: Its. 14.400 Labour:l{s. 3.400 Overlreads: Rs. 1,700

Ovcdreads: Rs.15,000

Cost record of the I.800 Units
Material: tts.58.000

Units scrapped realized at Rs.l0 each

You are l'equired to:
l. Statemcnt of equivalent Units of productiorr. (tJse Average Method)
2. Staternent shorving cost per equivalent unit.
3. Statement of Cost Apportionnrent.
4. Process X Account.
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[.abour: Rs..l0.000
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Q.2Aptech Mobile rnanuthctures l0 dillbrent rnodels ol'Mobiles as well as
components. The data relatingto one of theirA2 Mobile and the ABC cost

(ts)

lTotul

(a) 42 Mobile: anttttal production 20.000 units. dircct materials per unit [ls. 900, direct labour
per unit Rs. 600.

(b)Manulacturing overhead cost 1rt'rols

ecfrvirYcost Fo<lr, COST DRIVER
Material Ordering No. of Purchase Order

rial lnspectiorr No ,,f ff.-..it+g R.ffi
No. ol'.Se:tups

No ,L t,i$"rtio"
I)ircct l,abour C'ost l._s0.00,000

r several other types of
pools are given below:

160,00,000 j
(c)Activity' infornration related to cost drivcrs:

Cost Pool
Annunl Activity

All Products A2 Mobilc
Material Ordering 1,00,000 olders

io.ool;p;,is 3,000 reports
Equipment Setup 

i

Quality Corrtrol ZOOOO i'.lspection

I.obLroT] x'.it rruJiii tJous

You are rcr;uired to calcul:rte allocation of ovcrhcatls to A2 Mobilc u.sing ac.tivity based
costing ancl also calculate cost of r\Z Mobitc.

oR
Q'2ln a factory. there are three production deparllnents ancl two service departments. i.e. A. B, C, p
and Q respective ly. In April 2019 the departmental expenses were as fbllows: (15)

t'roduction tlepartmenT- I S.*-i.. O.prrtrr,"r,t

__- {___[_={-__t
t::?l!'}-oo _-[L:,6.._oq,] l'l'he service departmcnt expenses are charscd oLrt on pe,""niagebasft; l"A6;;

Production Department Scrvice Dcpartment

Q.3Hugo Ltd. is segmented into three division X. Y & Z. all were fbrmed in the same yearand nou,
allthe assels have left exactly one-ha11-of their expected lit'e. The top management is attempting to

2of4

LsScicrnTED cbsr 1n$)

2.00.00.000Equiprncnt Setup

I Quality Control

4,000 inspection

12.000 Direct Labour Hours
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Ye.ru are recluirc'.l tr, ffiirti,,', iii; ;i,;il;.ir:i."',r.pritnr"i.'t^..io-p-r-,0*rr* A.t ,fi..rr *,de,
repcated distributiorr rnethocl ancl S inru ltanc.us [irluation Mcthocl.

80,00,000

40,00,000

90.00.000
L)the|s

10.000 order.s

Material lnspection

10.000 sctups 100 setups

Othcfs

A I} C P o
Scrvice Deparhnent P 40% 30,7; 70,Yo l0%

[)eparl.nrent 30'l'u -i09t f00 ir
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determine which of the divis-ion is the most profitable.'l'he fotlowing ctata have been prepared for
thp analysis:' (15)

Particulars Division

__IIn'J -T-y Gs.)-T z Br)
Net incorne before Ta.r r.s6.c)00 | 1,80,000 1.92.000
Investmenl - Gross Value 7.80.000 | 10,00.000 12,00.000
lnvestntent - Nct Valrrc 3.90.000 | 5.00.000 6,00,000

You are required to calculatc annrai 
".1*. ;l investnrent (ROl,y and residual income (RI)

considering 12.5%o as interest charse lor.all tlre three
Also prepare ranking of thc three division.s.

division on Cross & Net Value of Investmenr.

OR

Q.3 A cornpany is organised intt-r two divisions namelv X&y
P. Q and I{- Data per unit is as fbllows:

B, Multiplc Choicc Qucstions:
I' E'rpenscs such as lcnt arrci crcprr:ciation ol brrircrirrg

and produces three products namely
(ls)

(07)
sharcd by seveml depaftments are

c. Joint Expenses.

Division Y has a demand for 600 units ol'Product Q ltrr ils use, lf Division X cannot supply the
requirernent. Division Y can buv a similar;lroduct from market at Rs. 105 per unit.
What should bc thc'lransll'r l)riec ol'(r00 unirs ol'Q tbr l)ivision y. il'thc roul Diirect l-abour llours
available in D!v]1io are resrricted to t5.000 hours,J

Q.4
A. State rvhethcr following state mcnts are Truc or Falsc:

I. lnvisible waste has no scrap value.
2. overheads absorption is thc ollofment ol'overhoads to cr-lsr. units.

(08)

3. Dcpartnlcnts that assist pxtduc:tiurr dcpartme nts irrclircctly arc callccl scrvicc dcpartments.4 'l^he' manager of profit cc.r.'e has the ability to sct sellirrg price.
5. Activitl' based costing can only be used to allocate mantriacturing factory overheads,6. An irrvesttnent ccntrc rnan.lger is concelned wi[h investrncnt dcclsions ui'tlla rn,rrpuny.7' Traditional costing systeurs are generallr; rnore accLrratc tlran AIIC costirrg. 

t ?

8' Tlte actual sale of units -scrap represcntin-9 norrral loss is creditetj to prof'ri & [.oss A/c"

a. Indirect Expenses

2. ll an itenr ol'overhead
would be an example of
a. Apportionrncnl

81892

b, Direot lixpcnscs

expenditure was ,o[ chtrrgccl specifically to a single departrneni r.irir;

b. Alltlcatiurr c. llc-apportionmcnt

3 of 4

3

Selling Prierr' Per t.lnit (Rs.)

Dircrct Labour llours Per Unit

Ma.rimum Sales l)oterrtia]
( l.J n its)
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P a R
20 I5 00

84 60 70
4 Hours 5 l{ours 3 llours

t.600 1,000 600
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3. Cost Allocation bases in activity based c.ostinq should bc
a. clost Driver b. ('osr pool c. nctivity ccrtr.e

4. Activity liascd C'osting is __
a- a ntethod of allocating indirect costs b. another narne of benchmarking c- a cost object

5.'I'he nlanagcr rvlro is oonoerned witlr cost managenrent in a responsibility centre is called
manager.

a. cost ccntre b. I'ro{lt clcntrc c- lnvcstment ccntre

6. lleturn on lnve-stment is ctrnrputecl ir1, dividing inconrc b:- __
a. Assets invcstcd b. Asscts cnrployccl c. contribution nrargin

7. As thc internal [ransltr price is inoreasccl
tr. profits in selling divisirrlr increa.se

b. protit in the buyin_r{ dir,ision increase
c. ovcral I corporate prolits decrease.

OR

Q.4 Shott Notes: (Any 3 out of 5) (15)
I. Nortnal Loss vis Abnornral l,oss

2. Advantages oI Activity l]asccl C'osting (ABtl)
3. Typcs of' Ilesponsibiliti, cerrtres.

4. AIlooatir-ln v/s ApportirllnleuI
5. Ob.iectives ol 'l'ransfbr Pricing

*****+:k+******)t*
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1. All questions are compulsory subje-ct to internal choice

2. Each question carry l5 marks

3. Figures to the right indicate full marks
4, Working notes should form part of your answer

Prepare Final Account for the year ended 3l -03-20f9. ;:",

Particulars
Share Capital
Calls in affear
Reserve Fund
Consumer Goods Fund
Opening Stock of Consumer Goods
Furniture
Education Fund " 72,000
Sundry Creditors .$2o,ooo
Sundry Debtors
Salaries
Commission
Rent, rates::&jaxes
Postage & Stationary
Land
lntere st. on,'Invpstnielit 60,000
Equipryiint,

6,00,000
123,63,000

1,50,000
10,20,000

1.36.95.000 1,36,95,000

N.B:

Q.l A

5

fund Rs 600

nsumers goods valued at a cost of Rs 8,40,000

eby llYo
current year's net profit

OR

Page I of5
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Y itT s g1 d, f,[n^ap eifl:on-31.r-Milafi,ofthe branch was as given below:

The Branch Account in the books of Head
Goods sent to branch showed a credit balar
The closing stock at branch wp y,al*ud{,qt t
The exchange rate on di

On0

Page 2 of5
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+:_

,;1;1.;'3;.\x"r"",.i.;:.

t urnrture

_Dr (US $)

1_- -
t.1. _;

f,,';
-'l.;

'-\'
."i{,

+',.I i:"
....:

:f
&,:

.'^J
t!

..f.'.

''J_,i
^i'

4,500

7sAi

1,0p0

outstanding-xpenG-
Jalanes

-

tax &, Insurance

-

Debtors

Prepare :

t. Triallih'i;;iio iii^^*,
lq

.i".),

rupees.

ended 31-03-19 and Balance
Limited for the purpose of

rnd Loss Account of Dena Bank Ltd. for
off amounted to 3.g0 lakhs. provision for

of profits to Statutory Reserve and provide

2.

"#]r
" "r:t.

15
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Q.2 B

OR

Prepare the Balance sheet of Anay Bank Ltd.,

particulars:-

1{

Page 3 of5
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ffieiest di Siviir? DepSsiis 
-

.T"f
Postage r0;Fb
Printing and Stationeiy
Sundry Expenses

Particulars

Current Accounts

Savings Bank Deposits

Current Year Profit

Subscribed Capital

Cash in hand and at Bank

Fumiture

Buildings S,0P;ooo

Loans E; 1;6o,ooo

Cash Credits 60,000

Fixed Deposits ir: 4,80,000

40,000

6,00,000

1,00,000

,.+ 3,00,000

40,000

80,000

1,00,000
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following information for the year ended 31.3.2019:

::),-::'- i'

rurns recQlveo
1' .!-.,

r.e-rnsurance premrums paid

\-rarms palo
. t: i:: 1.

i'" ..-i_t. ,..
.Expenses or Management

\-ommlsslon pald

€pare r(evenue account tor

9 were (a) Fire Insurance - Rs.30,000

intained at 50o/o and lO0o/o of Net premium in

Q.3
15

1ls 
ouFl.?.(loqg asro.! 3 l " March,20l9 were (a) Fire Instirance _ Rs.10,000

From the following balances
company Ltd., as on 3l't
respect of Fire and Marine

l

consideration:

Claims outstanding on 31.32019

Create reserve for



ode:

Column A
1. Non-occupancy charges a)

2. Contribution to Repairs &
Maintenance fund

3. Reserve for Unexpired Risk

4. Licence for banking

5. Commission on Reinsurance
Ceded

6. Balance sheet of banking company

7. Non- integral foreign operation

8. Integral foreign operatieiirt
,i)

10. Advances

"+

07

15
) "i.j.v,-. I .: S ,\

: ,\'-!"-.\^..< -' * ,

{pf Co-operative Society

(Integral foreign operations)
********,k***,1.**+*

Page 5 of5
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Particular t r
To Opening Stock

To Purchases

To Salaries and Wages 9;8oo

20,000

To Rent :; . 6,000

8,000

2,00,000

1,700

10,04,500

20,00,000 Total 20,00,000

on sbftrfiny il.was noticed that salary includes <z4,oool- paid to proprietor. Half of

Fptor elp-ensesars attributable for personal expenses. Advertisement was incurred for

3U 
dg" ses do not include contribution to UTI pensions fund of a34,000/-.

:l.'; ..'.' -.

Page 1 of5
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given below for the assessment year 2019-20-:
Profit and Loss

Dr. ,' -l

l,sduvenir of political party.



OR

1. The following is the Recsipt and Payment Account of Dr. Gupte a medical practitiongr

for the year ended 31$ March, 20L9 :

Dr.

Receipts -

To Balance b/d. 55,000

To Visiting fees 2,32,500

To Consultation fees 32,500

To Sale of medicines

To Operation Room Rent

To Interest and Dividends
;,

2,500

f"i 10,000

1,000

500

15,000

Expenses 13,000

2,81,500

I.,; Totat 4,00,000

for in the

towards subscription of pension

Page 2 of5
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is25% and on Motor Car T3,000/-.

taxable income for Assessment Year 2OL9-ZO.



(08)

T
i) 10,00,000

ii)

2,00,000

2,00,000

98,000

,,: Babita 3Ao/o' and enitri lOX.

gains from the information given above

Page 3 of5
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(07)

3,160

T36,000i-)

4,00,000

1,34,000

t-Or' 8- l 9 is 280, 2007 -08 is I 29 and 20 I 0- I ls 6

.Quring ttre year he also made the following
i) SBI Pension Plan t30,000/-.

ll) NSC <1,20,000/:.

iiD Life Insurance Prem

iv) Deferred Annuity Pl

Compute Taxable Income o

)uring ttre year he also made the following
i) SBI Pension Plan t30,000/-.

iD NSC <1,20,000/:.

iiD Life Insurance Prem

iv) Deferred Annuity Pl

ended 3l't March, 2019 :

capital

required.



Particulars
Y

i) Income from agriculture in Bangladesh

ii) Income from business in M
) Rent from property in France receive . inMtrrqb4i

iv) Interest on Bank Accounts in U.S.A,
v)

vi)

]-.{i'-1 2*

(ls)

) Repairs

iii)
iv) "r'2,000

(08)

b) Individual and / or HUF
d) None of the above

Page 4 of5
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.i' ..

il g'

!1'

3.

incurred the following

for Assessment Year 2019-ZO.

shall be available

b) Individual and HUF
d) Individual only

Individual / HUF from relatives shall be
upto T50,000/- b) Fully exempt

upto T25,000/- d) Fully Taxable

80D in respect of medical insurance premium is allowed

Any assesses

Individual only
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4) The first due date for payment of Advance Tax for

s)

6)

7)

a) r1,500/-
c) T5,000/-

Un-commuted pension

8)

B) (07)

(1s)

OR

Page 5 of 5
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1)

2)

4)

,.
l+if Gross Annual Vatue tess

l{' Municipal Taxes paid

D 33%% OR 115,000/-
whichever is less

g) r40,000i-

h) Always exempt

:';. i.

T20,000/- it



(07)

(08)
(07)

(08) '

(07)

(08)
(07)

(08)
(07)

(0s)

(0s)statements are true or false:
le of a successful social entrepreneur
reneurs within the existing organization.

nroiect formulation.project formulation.
neurship by removing economic constraints.

factors for a business enterprise to explore.

Page I of4
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in plant & machinery for its execution.
based / None of these)

process.
Project Evaluation! None of these)

assistance & Incentives



C) Match the
:*-aYi ,i.

fo J' ;1Y L....' "i.,:*t) {i-::\ ^.

Column A
1) First Generation Entrepreneurs a) Dvnami0..*1.:",i

:^\

2) Entrepreneurial Environment b) Dhirubtai"Sf,itiahii-j.: i;s,;- ..,"

3) Tool of Financial Analysis

4) Marketing Incentives d)rcdild-dpii"o rlnitidtidjirPhaq6' r-

5) First step in Proiect Cycle

:$i (1s)
i .1-'

Paper / Subject Code: 72212 / Group B: Business Studies (Management) :



Time:2 Hours

N.B:

Q. 1) (a) Discuss the changing role of H.R. Manager in today's time. (15)

(b) How HRIS helps in information management in an organization? 
.

OR
(c) Briefly explain about job analysis. (15)

(d) What is the role of recruitment agencies in recruitment and selection of managerial

personnel?

Q. 2) (a) Elaborate various challenges before trainers in training of employees. (15)

(b) Describe the process involved in performance appraisal.

OR
(c) Write a note on Knowledge enrichment. (15)

(d) Illustrate with suitable example the management of transfer of employees.

Q .3) (a) Discuss the recent changes in Trade Union Act. (15)

(b) What are the features of the Child Labour (Prohibition and Regulation) Act?

OR
(c) Describe the various features of Payment of Gratuity Act. (15)

(d) Explain the features of Minimum Wages Act.

Q.4) A) Fill in the blanks with appropriate options.

l) is one of the functions of HRM.

a) Product Packaging

c) Inventory Management

;,. T

Paper / Subject Code: 72202/ Gr5up B: Business Studies (Management) : Iluman Resource Management

./

1) All questions are compulsory.

2) Figures to the right indicate full marks.

Total Marks: 60

b) Repairs and Maintenance

d) Employee Compensation

approach.

b) Proactive

d) AX of these

is the process of searching for prospective employees and stimulating

them to apply for the jobs in the organisation.

(0s)

3)

2) Strategic HRM is

a) Rigid
c) Reactive

a) Recruitrnent

c) Training

b) Job Rotation

d) Workplace Discrimination

79757
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is covered by Industrial dispute act.4)

s)

a) Conhact Labour
c) Part+ime employees

a) Promotion

c) Being Neglected

b) Apprentices

d) All ofthese

is an example of positive personal stressor.

b) Bankruptcy

d) tllness

Q. 4. B) state whether the following statements are True or False.

1) HI{M facilitates to accomplish only organizational objectives.

2) Retraining enables the old or existing employees to acquaint them with the new skills.
3) For a child to work as an artis! a producer shall fumish an undertaking in .Form-S, to the

District Magistrate.

4l A fundamental objective of Employees Compensation Act is to provide coverage of
employees for job-related accidents and disease.

5) Millennials are motivated by delegation of authority.

Q.4. C) Match the Column. /n<\(0s)

Group A Group B

l) Seniority basis promotion a) Technique of MDP

2) Performance Appraisal b) Anangement to fill up key organizational positions

3) Mentoring c) Systematic evaluation of employees performance

4) Succession Planning d) Shortening work week

5) Work Life Balance e) Lower Level

OR

(0s)

(1s)Q4. Write Short notes on (Any Three)

1) Employee safety measures

2) Stress

3) Managing Millenials

4) Talent Management

5) VUCA Environment

D8DA26O5BD6BEB5F I 5497F 6 AI3345CE}
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Paper / Subject Code: 72207/ Group g, nusir".

12

Please check whether you have

N.B: 1. All questions are compulso
2. Figures to the right indicate

1. A. What is rural marketing? Explain the scope of
B. Describe the various problems faced by rural

0
C. Explain the features ofrural marketing. -i.

15

15

15

15

olistic programme of micro enterprises.

Yojana

c)' een Awas Yojana

r b) Employer c) Sarpanch

Page I of 4

8 I 368266548209220987D8F2A3503C86

on agricultural products in India.

c) ISO

D. Describe the role

3. A. Explain the

B. What is

5



B.

b) NSrc

1. The primary role of FCI is to export and ,..l

2. KVIC is a bank for agricultural and *.af jlr.toprii.iiil :

C. Match the following :

State whether the following statements are True or
i f,--, !

4.

5.

.@
:(1
.c:)
c\l

it
--
@
O

i?i
8 136E2665A8209220987DBF2A3503CE6

,}
1. E-Chaupal

C-oii^'3[d Q ocogit deve I oprnent

-\ ,^r1

15

Paper / subject code: 72207 / Group R: Business Studies (Management) :

4. is atraditional form of marketing for rural

a) E-marketing b) Haats and Melas c)

5. The purpose of _ is to promote co-operative


